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Summary of Conference Evaluations 

 
The two most important factors in deciding to attend this conference were the reputation of the keynote speaker and the 
opportunity to network.  The presentations were a close third.  Location and cost were less important.  The topic which 
most interested our attendees was training career advisors.  Workplace issues were next most important.  This response, 
of course, reflected the make-up of the attendees at this conference, which was weighted toward the workplace.  At future 
conferences, there will be separate tracks for School Career Guidance, College/Transition to Work Career Services, and 
Adult Workplace Career Counseling and Transition Services.  Training and research are important for each of these 
tracks. 
 
All aspects of the conference were highly rated, and the Wrap-up Discussion (What is the biggest challenge career 
development faces in your country?) received the highest rating. 
 
The best part of the conference for many was getting to know other Asian career development professionals.  For many, it 
was an opportunity to compare ones own knowledge and skills with that of others and share tips and ideas.  Some 
enjoyed meeting famous authors in the career development field.  Others enjoyed learning about instruments they can 
use in their practices. 
 
Changes requested for next year included both more diverse topics and more focus.  Perhaps both can be achieved as 
the conference expands to include tracks for different segments, so that attendees can choose to focus if they wish.  It 
was suggested that more guidance be given to presenters on the kinds or presentations desired.  However, some asked 
for more focus on sharing techniques and less focus on statistics, while others asked for the opposite.  There were 
several requests for more workshops that involved interaction among participants.  Certainly, presentation proposals 
emphasizing interaction will be welcome next year, but APCDA could also invite workshop leaders to facilitate relevant 
discussions.  More translators were also requested. 
 
A wide variety of topics were requested for next year, including: 
• Asian standards for certification 
• Best practices and challenges for each country 
• Career advising skills development 
• Career advising tools/instruments 
• Career counseling for adult career changers 
• Career counseling for unemployed adults 
• Career development theories 
• Career guidance in schools and the needs of society 
• How to get a Job World in your own country 
• Outplacement counseling 
• Policy advocacy 
• School-to-work transition 
 
Attendees recommended that the conference be held in a variety of Asian countries, but that APCDA consider cost, 
security, communication in English, and issues with getting visas.  Hawaii was selected for 2014 because no Asian hosts 
were identified in time.  Hopefully, the challenge to host the APCDA conference in Asian countries will spur potential hosts 
to offer their assistance to APCDA.  Many attendees offered to spread the word about APCDA, and APCDA will strive to 
expand into other countries in the future.  A strong need for in-country coordinators between conferences was also clear.  
APCDA plans to identify a coordinator in each country to facilitate communication about APCDA and growth of 
membership. 
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This year’s conference clearly met an important need and all attendees encouraged APCDA to organize an annual 
conference and to make other countries aware of this exciting resource.  With the rapid expansion of career development 
services in Asian countries, many career development professionals need the kind of sharing and inspiration which occurs 
at a conference like this.  Unfortunately, new officers did not step forward at the conference, so APCDA continues to seek 
new leaders to carry these ideas forward. 

 
Evaluation Results 

Ranking 

1. Which aspect of the conference was most important in your decision to come?  Please rank the options from  
 5 = Most Important to 1 = Least Important.  Use each number only once. 

_3.5_  Reputation of keynote speaker 
_3.4_  Presentations  
_3.5_  Networking 

 

_2.5_  Location  
_2.3_  Overall cost 

2. Which settings are most relevant for you?  Please rank the options from  
 5 = Most Important to 1 = Least Important.  Use each number only once. 

_2.6_  School students 
_2.8_  College students 
_2.9_  School to work transition/Unemployment 

_3.0_ Workplace 
_3.7_ Training Career Advisors 

 
Ratings (4=Strongly Agree to 1 = Strongly Disagree) 

3. Dick Bolles’ Keynote Speech was valuable to me.  – 3.7 

4. The wrap-up discussion was valuable to me. – 3.8 

5. Overall this conference was valuable to me  - 3.7 

6. The facilities were comfortable and the meals were good – 3.4 

7. I would recommend the 2014 APCDA conference to a friend. – 3.7 

8. Please list the most valuable aspects of the conference for you. 

• Great job to the organizers!  Keep it up!  Much appreciated. 

• Hearing from different countries challenges and learning from them is most valuable to me.  

• I am glad that I got to meet those whom I get to know by reading their books. It is a reality that new trends 

get started in the US and we(in Korea)  tend to follow the trends a few years later. I am thus glad that this 

conference was held in Asia Pacific, particularly in Korea. The diverse subjects of the presentations were 

impressive. 

• I feel that I belong now.  It was isolated before to attend conferences like NCDA & COAA where I learned a lot 

by still felt frustrated due to lack of voices from the Asia Pacific area.  It's valuable and humble to learn from 

others' experience and journey and know that I am not alone. 

• Inclusive career development approach, room for the overall spectrum.  Links between contacts/countries 

e.g. Vietnam & Korea; Indonesian, Singapore experiences.  Relevance of CD in current context everywhere. 

• International travel.  Meet with people from different countries.  Job World. 

• I've had chances to know an overview of the career guidance and I know where I am. 

• Learning how career development activities are presented n different areas, seeing Job World, networking, 

liked variety of topic but wished style of presentation varied 

• Love the career development model of Japan and Korea. 

• Meeting people, networking.  Renewing/review of good practices.  Job World, Women's Center. 
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• Networking 

• Networking and meeting people from around the world.  Hearing about career development from other 

perspectives. 

• Networking with colleagues from around the world! 

• Networking with passionate professionals from Asian countries.  Finding out big needs of career professionals 

on sharing their stories, cases, and how to develop our own competencies 

• Networking, information sharing, building my own career, new info, ambiance of the conference - hotel, food, 

accommodations, audience, speakers - all excellent.   

• Networking. 

• Opened mind for myself and team members.  Know more in APCDA and others - encouragement in working 

for career guidance.  Networking and contact for further support, e.g. share materials and experiences. 

• Opportunity to learn from others, visit Job World and Women's Center, learn more about colleagues in Asia 

• Other career guidance tools such as the card sort.  Other aspects of career guidance (interests, aptitude, 

maturity, etc.).  Various professionals who conduct career development certification courses. 

• Presentations from different countries, Job World.  Success stories, case studies.  Learning tour to GWDC.  

Policies and frameworks. 

• Quality of presentations.  Conference was well-organized.  Loved the meals. 

• Sharing Experience 

• Sharing experiences from another national in Asia in career guidance, job mentor, and development career. 

• Sharing of different countries about their own problems and their own experiences related to career guidance 

and career development. 

• Thank you Marilyn, Soonhoon, Eunmee to make this life-changing event.  

• The conference was well organized.  The networking opportunity is very valuable.  The presentations were 

well gate-kept (not long-winded). 

• The open sharing among participants 

• The sharing from different countries was an eye-opening experience for me. 

• The wrap-up discussion.  The overall.  The facilities and location. 

• Theories and practices related to career guidance.  Requirements for workforce are changing a lot.  Realize 

that the successful achievements of other countries are based on their mission, vision, policies, and staff 

ability. 

• Understand more about career guidance theories and practices.  Understand more about implementing 

career development and career guidance activities of other countries. 

• We Asian countries face similar problems, like keeping counselors' quality, funding activities, sharing 

information and developing tools for counseling.  Information and ideas sharing are valuable.  

9. What should we do differently next year? 

• A few of the presenters weren't very comfortable delivering in English so having an interpreter might help 

deliver the content of the message clearer, though more time may be required in terms of having longer 

duration for the conference. 

• A more focused area of discussion 

• Could add a policy dialogue/debate with policy-makers/implementers in the region to draft a joint 

advocacy/commitment message for strengthening CD in different countries beyond voluntary promotion.  

Invite also more UN & NGO organizations/representatives to join. 

• Diverse topics 

• Do more workshops. 

• Documents for conference 

• End early on the last day. 

• Everything is fine. 
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• Hotel that has staff who can communicate in English.  Language was an issue, especially when someone was 

sick and when this is an international conference.  Include more networking opportunities by reducing the 

number of presentations.  Locations for concurrent sessions should be closer.  Include transportation time 

between each presentation. 

• It would be nice to have a variety of presentation styles 

• It's better to invite scholars/professionals from various countries to present their research results, for growth 

of APCDA, e.g. promoting to professors in career education/counseling/psychology 

• More group work session to exchange ideas.  World café type of works to be good. 

• More self-care time.  Reception or social hour. Include country on name badge. 

• Please provide the presentation slides at the start of the day.  For example, I may not have the presentations 

slides if I do not attend the workshop in the other track.  We need more participation from more countries in 

Asia Pacific. 

• Presenters share their experience/lessons learnt and approach rather than a lot of statistics. 

• Probably a more focused theme on the presentations. I have a feeling our presentations are like a hot pot, 

which has its own beauty, but I wish it would have a coherent theme. 

• Share contact info for all registrants 

• Structure the tracks, like schools/universities versus working with adults/job seekers. 

• To have more time for further discussion 

• Topics covered this round were diverse.  It would be good to narrow the focus so that there could be in-

depth understanding in specific areas 

• Translators, speakers - better English proficiency 

• You should organize more activities.  

10. What topics would you like emphasized next year? 

• Asian summit for career service providers to certify 

• Best practices & challenges of each country. 

• Best practices in college/universities' career center 

• Career counseling provided to working adults. 

• Career guidance resources on tools with testing validity. 

• Certification & standardization. 

• Continue to cover CDF and other training programs.  Get someone from Job World to explain how they made 

it happen. 

• Credentialing and professionalizing career services across countries 

• Development of CD credentialing in other countries. 

• Discussion to support presenters for better presentation. 

• How to help unemployed adults discover their careers.  What other tools can be used for career planning. 

• Link with skills development & education system.  Transition school to work and the first critical years 

(especially looking at youth employment issues). 

• Modern career development theories like storytelling, planned happenstance, and others. 

• More sharing of more other countries related to career guidance experiences, theories… 

• Outplacement service.  Supervision on career professionals to improve their abilities. 

• Policy advocacy.  Multicultural issues (e.g. gender, sexual orientation, gender identity and expression, 

disability) 

• Presentation on career guidance theories?  Include a presentation on a career guidance model. 

• Relationship between career guidance school program and the needs of society. 

• Skills for career counselors 
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• Techniques on consultative career 

• Theories and experiences in career development practices. 

• This was terrific! Thank you for all your work. 

• Training career advisors 

• Upscaling to create movement of career development. 

• What APCDA can help other countries in setting up accreditation of career service provider.  

11. What should we consider in choosing a location for this conference in the future? 

• A city with easy transportation system, can use English, cheaper cost. 

• A place that has easy transportation system, cheaper cost, and use English. 

• Affordability and ease of travel for participants.  Hotel should be accessible for people with disabilities. 

• Climate and season at the time of the conference. 

• Cost 

• Cost, activities 

• Cost.  Visa. 

• Each time a different context, making us culturally aware of Asia Pacific diversity.  Vietnam in 2015 or 2016 

would be ideal as an emerging/growing country. 

• Education development country 

• Host country should be in Asia, comfort of hotel 

• I am very happy with the cost, so I have no input.  I want to go on my own money, so the cost is important to 

me too. 

• In Asia - Hong Kong, Bangkok 

• It depends on your purpose & target group & topic of conference. 

• Location within Asia region is preferred. 

• Price 

• Security and cost 

• Since it is APCDA, hope the organization to consider Asian countries. 

• Singapore 

• Somewhere like Seoul, Korea 

• Transportation convenience.  Costs.  Travel hours among Asian countries. 

• Visa problems 

• Where English is the mainstream of communication 

• Where participants can have study visit to and see how career guidance and career development are being 

implemented. 

• You should choose a location like Korea.  

 


